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1.1.3.1.2 Address Change
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1.1.3.1.1 Name Change Request
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1.1.3.7.1 ADA Accommodation Request - Employee
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1.1.1.1 New Budgeted Position Request
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1.1.1.2 Position Change Request
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Return to 1.1.2 Hire and Enable
Resources

Manage Hires

Manage Hires

S

S 413

&) Evaluate and

[ Select Candidates

=

g Upload employee’s

D Update Checklist supporting

< items status documentation

= Person Checklist Employee

% Attachments
A

Receive . . . . . , Review/Edit work location, seniority Attach New Hire
- e Hire Applicant Review/Edit applicant’s personal . : :
17 notification from . - dates, time and labor info, salary plan, Checklist to
o as New —p information S .

> Recruiting to : and compensation info — existing employee record

o] . Employee Manage Hires ; .

c perform Hire Manage Hires Manage Hires

<

~ A

o . Review/Edit work location, seniority

[ . Add new employment organizational ) :

o — Hire Person of Interest . dates, time and labor info, salary plan,

I Review list of — Empl instance for a Person d tion inf

3 individuals that i i as =mployee New Employment Instance el Ee e 1Y

< - Verify that the hire Add Employment Instance

= need hiring action selected is

2 processes to be appropriate Action

O completed Manage Hires

E Manage Hires ) Review and/or undate personal Review/Edit work location, seniority

3] Y Hire/Transfer informgtion P dates, time and labor info, salary plan,

2 v EX|s|t|ng Manage Hires and compensation info — existing 1.1.2.2

Employee i

g Review applicant’s Check to see if Ploy Manage Hires Enak::g s

o hire detail applicant exist b"e d

o8 information previously in Review/Edit applicant's personal Review/Edit work location, seniority (Onboard)

UEJ Manage Hire system Rehire Former informa‘t)ir())n - rehiFr)e dates, time and labor info, salary plan,

Details Search for People Employee and compensation info — rehire

Payroll Admin

Enroll the
employee in Comp
Plan id applicable

Comp Plan

Enrolliment

A

Assign Schedule
to the employee
Assign Work |~ employee

Schedule available in TL

Run the Refresh
Dynamic Groups
process to make

Dynamic Group



HCM_Stream 4_Recruiting_v92.vsd#4.1.3 Evaluate and Select Applicants

1.1.3.2 Update Job Information
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1.1.3.2.2 Probationary Period Process
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1.1.3.2.6 Contract Renewal Process
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1.1.3.2.3 Acting Capacity Request
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1.1.3.2.1 Termination Process
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1.1.3.6.3 Disciplinary Action Process
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1.1.4.4 Accident Report
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