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2.2.2 Deliver Learning
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2.2.2.1 Manage Individual Learning Plans
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.. . Return to 2.2.2.1 Manage Individual
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AQ

Review [ist of current competencies of direct
reports

Team Learning Competencies Competencies
History

Review Competencies——p|

Review team's enrollment progress status or
EEm— history >
\ 4 Team Learning

Review Enrollment Status

Review learning plans and list of activities to
support competencies for direct reports
Team Learning Plans
Team Learning

Action? Review Learning Plans————— |

Manager

Search learning catalog for available programs
Search Catalog————————————p| and classes for direct reports
Find Learning

Enroll in
classes?

Desired
classes found?

Add learning from external sources for team
Add Supplement Learning——p members (supplemental learning)

Supplemental Learning Nf
Submit learning request for Add new programs
courses that are not currently or classes to
offered but should be added to learning plans for
v learning plan for direct reports direct reports
Submit Learning Requests Enrollment
AN

AO /

mngﬁq mers




2.2.2.2 Manage Participant Information
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Return to 2.2.2 Deliver Learning
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Return to 2.2.2 Deliver Learning
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2.2.2.6 Participate in Learning Activities
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2.2.2.6 Participate in Learning Activities
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2.2.2.7 Manage Learner Enrollment and Completions
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2.2.2.8 Track Learning Completion Results
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