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2.2.1

Manage Learning 

Programs

Subscribe to PeopleSoft HCM

for organization information

EIP: DEPT_SYNC

Subscribe to PeopleSoft HRMS

for person information

EIPs: PERSON_BASIC_SYNC

WORKFORCE_SYNC

JOBCODE_SYNC

POSITION_SYNC
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and job details

Internal Learners
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External Learners
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Request 
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External Learner

Return to 2.2.2 Deliver Learning
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Request 
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Learning 

Approved?

Review Learning 

Details

Supplemental 

Learning

Review Learning 

Details

Supplemental 

Learning

Notify Employee of 

Denial

No

Yes
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Event

Register for a

program or enroll
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Receive enrollment alerts
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Program Enrollment

Register team member 

for a Program, enroll in 

a class, or assign a new 

competency

Manager Enrollment
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Identify request and 

scope of authority for 

enrollment and

registration

Enroll Learners
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supplemental 
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Learner

Review current

enrollments
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Review syllabus,
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directions to location and 

special instructions

My Learning

Complete

learning using 

sources external 

to organization

Request learning credit 

authorization for 

supplemental learning

Supplemental Learning

Offered

Supplemental

Z

2.2.2.8

Track Learner 

Completion 

Results

2.2.2.7

Manage Learner 

Enrollment and 
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AA
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Review assigned

schedule of
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enrolled learners

View Schedule

Instructor Type of 
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Launch and

facilitate webcast

session

View Schedule
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2.2.2.6 Participate in Learning Activities 
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Complete test
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Add Supplemental Learning
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Drop team member from enrollment
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Manager Drop Registration
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Manage Learner 

Enrollment and 

Completions

Review grades by class or 

learner

Class Roster

Class Transcripts

Learner Transcript

Create completion reports

Certification Status

Curriculum Completions

Item Completion
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Create grade reports by 
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Grades

Completion
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Competencies History

Review progress toward completing competencies
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My Learning

Review certification status and progress

Certification Status

My Learning

Assessment or grades
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Competency progress

Review?

Review direct report's assessment or grade 

information for completed learning

Team Learning

Review history of

completed learning for direct reports

Team Learning 

Competencies History
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Review certification status for direct reports

Certification Status

Team Member Cert Status
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