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JUDICIARY o= TTY/D use Maryland Relay Service

Opening Date: November 20, 2009 Closing Date: December 11, 2009

Job Title: Integration Manager Position Type: Regular Full Time

PIN: 000526 FLSA Status: Exempt

Location: Judicial Information Systems Grade/Entry Salary: T16 $71,089 - $85,153
Annapolis, Maryland (Depending on Qualifications)

Financial Disclosure:  Yes

Regular State employees subject to promotion/demotion policy

Essential Functions: Position will oversee the Maryland Judiciary’s Information Systems integration strategy and
adoi)tion to include the design, testing and implementation of solutions that enable existing and new applications,
application components, packaged software and systems to work to&;ether within and outside the enterprise. Leveraging
Service Oriented Architecture (SOA) methodologies, position will direct the overall component integration framework and
standards through the use of an enterprise service bus, service discovery and data exchange via Web Services, appIKing
architectural concepts to ensure solutions that are scalable, secure, reliable, extensible and manageable. Works wit
Judicial Information Systems Enterprise Architecture group and architecture consulting teams to establish, optimize and
document standards, guidelines, procedures, methodologies and architecture for Middleware Integration platform
deliverables to include change management practices and processes. Provides guidance, review and oversight to
integration projects and service delivery teams as well as participating in various aspects of the integration projects to
include architecture, design, development, system testing and user acceptance testing.

Education: Bachelor's Degree from an accredited college or univers_it?/ in Computer Science, Management
Information Systems, or other information technology field.

Experience:  Eight years related experience to include software development methodologies, object-oriented and
database design as well as project management principles,. Five years of the experience must be with
Service Oriented Architecture integration middleware and information exchange technical management.

Note: Additional work experience as specified above may be substituted for the education requirement on a year
for year basis for up to four years of the required education.
Preferred: {c\_/lalléters Degree in Computer Science, Management Information Systems, or other information technology
ield.

Skills/Abilities:  Ability to manage the design and implementation of enterprise integration architectures and solutions in a
Service Oriented Architecture using the related standards, governance and tec nolo%ies. Strong understanding of XML-based
information exchange concepts, frameworks, standards and data models in support of enterprise-wide, consistent and repeatable
interagency and inter-domain information exchange processes. Strong understanding of web services, XML, XSLT, SOAP,
UML and ESB concepts. Understanding of Service Oriented Architecture based project and component governance models,
practices and tools. Understanding of business process management, workflow, integration methods and tools as well as data
modeling. Understanding of web-based applications utilizing Java technologies and RDBMS concepts. Ability to work in
a team environment. Ability to communicate effectively with executive level management both orally and in writing.

Please submit a Maryland Judiciary employment application (unsigned acs)ci)lications will not be accepted) or resume
and cover letter stating position title. Materials must be received at the address below by 5:00 p.m. on the closing date.
The Human Resources Department does not accept faxes and will not be responsible for applications or resumes sent
to any other address.

Maryland Judiciary

Human Resources Department

580 Taylor Ave., Bldg. A-1

Annapolis, MD 21401

Email: jobs@mdcourts.gov  (Zip files not accepted)

The Maryland Judicia:}/ is a drug free workplace and an equal opportunity employer, committed to diversity in the
workplace. We do not discriminate on the basis of race, religion, color, sex, age, sexual orientation, national origin or
disability. Applicants who need accommodation for an interview should request this in advance. The candidate
selected for this position will be subject to a background check. Employees must be United States citizens or eligible to
work in the United States.



