
Circuit Court for Baltimore City Licensed Clinical Social Worker 

Seeking an LCSW-C in the State of Maryland to conduct psycho-social assessments, provide 
written and verbal diagnostic formulations, and create individualized, community-based 
treatment plans for persons involved in the Baltimore City criminal justice system. 

Responsibilities include but are not limited to: 

• Development of treatment plans for individuals  
• Assess appropriateness of treatment interventions prescribed  
• Provide recommendations for treatment enhancements to Court, attorneys or other 

stakeholders 
• Provide clinical guidance to parole & probation regarding monitoring issues that are               

effected/caused by mental health concerns 
• Communication with specific providers regarding compliance/behavioral  issues with  

individuals 

Qualifications: 

• Two years’ experience in treatment planning, knowledge of community resources 
and diagnostic and assessment skills required.  

• Excellent organizational skills and ability to work independently 
• Experience with computer database programs 
• LCSW-C, LCPC 

 
Compensation: 

Salary range is $50,927.00 to $62,096.00 with full benefits through the City of Baltimore. 

Knowledge of the DSM 5 and community resources preferred. Must be willing to work 
within correctional and judicial settings. Please forward your resume and three references COB 
deadline Thursday, October 20, 2016 to: Cory Pollock at: cory.kline@mdcourts.gov or c/o FAST 
Program, 700 East Patapsco Avenue, Baltimore MD 21225. 

The Circuit Court for Baltimore City is an Equal Opportunity Employer. 

Circuit Court employees are at-will employees and serve at the discretion of the 
Administrative Judge. This means that the employee or the Court may terminate the 
employment relationship at anytime, with or without cause. The at-will relationship 
remains in full force and effect notwithstanding any statements to the contrary made by 
court personnel or set forth in any documents, including Baltimore City Personnel 
Compensation policies. 

The Circuit Court is committed to maintaining an Alcohol & Drug Free Work 
Environment. If selected for the announced position, the applicant will be subject to an 
Alcohol & Drug screening as a condition of employment. 
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