REPORTING AND QUERY TOOLS

Emphasis is on improved departmental integration to reduce redundancy of data input and retention, providing unified and integrated access to information to support business decisions.  The chart below shows a guideline of the anticipated capability and use of either standard out-of-the-box reports, the query tool, after configuration, etc.  Reports deemed un-met may not be needed.
	
	Total
	Fully Provided
	OK with Config
	OK with Rept tool
	Maybe Custom
	3rd Party
	Not Met
	met w/o custom

	General Requirements
	70
	70
	
	
	
	
	
	

	HR- Employee Services
	325
	274
	15
	16
	20
	
	
	94%

	HR - Recruiting
	168
	22
	4
	2
	4
	136
	
	98%

	HR - Payroll
	212
	144
	4
	28
	35
	
	1
	83%

	Class and Salary
	157
	111
	10
	19
	17
	
	
	89%

	HR - Employee Relations
	155
	110
	7
	15
	23
	
	
	85%

	Procurement
	449
	359
	19
	30
	41
	
	
	91%

	Asset Mgmt
	267
	196
	28
	27
	12
	
	4
	94%

	Inventory
	37
	22
	1
	6
	5
	3
	
	86%

	Grants
	245
	138
	13
	35
	22
	37
	
	91%

	Program Services
	41
	22
	9
	9
	1
	
	
	98%

	Financial Services
	136
	81
	10
	34
	11
	
	
	92%

	Accounts Payable
	232
	154
	15
	50
	13
	
	
	94%

	Budget
	125
	95
	3
	11
	16
	
	
	87%

	Reports and Reconciliation
	24
	12
	1
	7
	4
	
	
	83%

	Revenue
	89
	59
	13
	6
	11
	
	
	88%

	Local Accounting
	672
	395
	32
	77
	163
	
	5
	75%

	
	
	
	
	
	
	
	
	

	Total
	3404
	2264
	184
	372
	398
	176
	10
	

	Percent
	
	67%
	5%
	11%
	12%
	5%
	0%
	


The reports must have automated scheduling and distribution capabilities, as well as security features.  The ability to export data to other formats, etc is required.
