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Clerkships and Internships with Judge Friedman 
Appellate Court of Maryland 

CLERKSHIPS 

Judge Friedman employs one Chambers Counsel and two Term Law Clerks. Term Law Clerks serve for one 
year, typically starting and ending in August. Term Law Clerk positions are full-time and at-will, with a salary 
of $72,812. Judge Friedman synchronizes his hiring process with the Federal Law Clerk Hiring Plan. For the 
2026-27 clerkship term, he will begin accepting applications on Monday, June 9, 2025. Hiring decisions will 
be made on a rolling basis. Term clerks must sit for the bar exam prior to starting their clerkship.  

Judge Friedman welcomes candidates of all races, genders, and sexual orientations, and particularly encourages 
candidates with diverse backgrounds to apply.  

Candidates should submit the following materials, preferable as a single PDF file, to Chambers Counsel 
Jennifer Carson at jennifer.carson@mdcourts.gov: resume, transcript (unofficial is fine), two writing samples 
of 5 to 10 pages each, and references and/or letters of recommendations. Letters of recommendation can 
be sent separately. Cover letters are optional but encouraged.  

INTERNSHIPS 

Judge Friedman welcomes up to two interns during the school year and up to three interns over the summer. 
Applications are reviewed on a rolling basis. Internships are part-time and unpaid, but current students may 
be able to receive academic credit.  

Candidates should submit the following materials, preferable as a single PDF file, to Chambers Counsel 
Jennifer Carson at jennifer.carson@mdcourts.gov: resume, transcript (unofficial is fine), and two writing 
samples of 3 to 5 pages. Cover letters are optional but encouraged.  

The Maryland Judiciary is a drug-free workplace and an equal opportunity employer, committed to diversity in the 
workplace. We do not discriminate on the basis of race, color, religion, age, sex, marital status, national origin, 
physical or mental disability, familial status, genetic information, gender identity or expression, sexual orientation, 
or any other characteristic protected by State or federal law. Applicants who need an ADA Accommodation for an 
interview should request the accommodation when notified of a request to be interviewed. Applicants must be 
United States citizens or eligible to work in the United States. 


